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Welcome
Tiffany Jones, DWSD Public Affairs Director
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Icebreaker Question
Tiffany Jones, DWSD Public Affairs Director
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Overview and Purpose
Palencia Mobley, P.E., DWSD Deputy Director & Chief Engineer
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DWSD Capital Improvement Program Update
Palencia Mobley, P.E., DWSD Deputy Director & Chief Engineer



DWSD CAPITAL IMPROVEMENT PROGRAM
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§ DWSD has invested more than $200M in capital improvement projects since 2019
• Water main. hydrant and lead service line replacement
• Sewer lining and replacement
• Green Stormwater Infrastructure installations

§ DWSD and our contractors have:
• Replaced 43 miles of water main
• More than 600 lead service lines
• Replaced or lined 41 miles of

sewer collection piping
• Installed 11 bioretention gardens



FIRST NEIGHBORHOOD-WIDE PROJECTS

8

§ A DWSD first: Neighborhood, data-driven approach that 
combines water, sewer and stormwater upgrades

§ One construction season into the pilot neighborhoods –
North Rosedale Park and Cornerstone Village

§ Two-year project invests $44.3M
§ Water and sewer assessments were completed in

2018 to design the upgrade
§ Ric-Man Construction and Lakeshore Global are the 

contractors



NORTH ROSEDALE PARK & CONERSTONE VILLAGE CIP
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https://youtu.be/MMVnMgOsKp4


OAKMAN BOULEVARD PROJECT OVERVIEW
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§ $8.6M project transformed 10 medians on Oakman 
Boulevard into bioretention gardens to manage 37M 
gallons of stormwater annually

§ Included water main replacement
§ Detroit-based, minority-owned Blaze Contracting 

hired seven subcontractors and nearly 50 Detroit 
residents worked on the project



OAKMAN BOULEVARD
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https://youtu.be/1F28oUiLDIQ


COVID-19 SAFE WORKPLACE STANDARDS
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§ COVID-19 Safe Workplace Standards for Construction Sites required for City of Detroit contractors
§ Standards follow CDC and Detroit Health Department guidelines
§ Compliance is enforced by DWSD for our contracts
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DWSD’s 2021 Construction Season
Kari Farina, CPPB, DWSD Contract Analyst



DWSD SOLICITATIONS
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§ MITN/BIDNET: Bids are posted on the MITN/Bidnet website at www.mitn.info or www.bidnetdirect.com
§ All bids/proposals must be submitted via electronically via the MITN/Bidnet portal by the due date and time.
§ Allow yourself enough time to complete the upload process, DO NOT WAIT UNTIL 5 MINUTES BEFORE THE

DEADLINE. DWSD does NOT accept late submittals.
§ Pre-Bid Meetings: Being held virtually via Amazon Chime

§ Tax Clearances: Approved Clearances from the City of Detroit are required to be submitted with each
bid/proposal. All potential and current vendors are required to apply, obtain and maintain approved Tax
Clearances through the City of Detroit. Subcontractors must also have valid clearances.
§ The Clearance Application must be submitted annually via: http://bit.ly/detroitclearances

§ Detroit Supplier Portal: Vendors must be registered in the Supplier Portal in order to be awarded a contract.
§ Register online via: www.detroitmi.gov/supplier

o click on the New Supplier Registration

§ eBuilder: DWSD provides 1 licensed account to the Contractor for each construction contract awarded
§ Bonds: Payment, Performance & Warranty Bonds are the most commonly required bonds for DWSD, but

varies by project

http://www.mitn.info/
http://www.bidnetdirect.com/
http://bit.ly/detroitclearances
http://www.detroitmi.gov/supplier


DWSD PROCUREMENT OPPORTUNITIES
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§ DWSD will have the following procurement opportunities:
• S-1947 - Water Main Condition Assessment
• DWS-917 - Sewer Improvements
• DWS-918 - Sewer Improvements
• DWS-920 - Inspection, Rehabilitation and Replacement of Sewers - as needed
• DWS-926 - Sewer Condition Assessment
• DWS-932 - Large Diameter Sewer Improvements
• WS-713 - Water Improvements
• WS-717 - Water Main Replacement – as needed
• WS-719 - Water Main Repair – as needed
• WS-720 - Water Improvements
• PC – 808 Far West Detroit – Green Stormwater Infrastructure, Sewer Improvements, and Water Main 

Replacement/Improvements 

§ Join our email distribution list by sending us your name, company name, and email address to dwsd-
contracts@detroitmi.gov.

mailto:dwsd-contracts@detroitmi.gov
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Overview: Drinking Water Revolving Fund (DWRF)
Monica Daniels, DWSD Finance Asset Manager



DWRF/SRF

DWRF-Drinking Water Revolving Fund
SRF-State Revolving Fund
Both are loans from EGLE to DWSD and are federally funded
Contractor/Subcontractor Requirements



Water Project List Example
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American Steel

American Steel the goods and services under this Agreement are 
being funded with monies made available by the State Revolving 
Fund and/or the Drinking Water Revolving Fund and such law 
contains provisions commonly known as “American Iron and Steel 
(AIS);” that requires all iron and steel products used in the project 
be produced in the United States (“AIS Requirements”) including 
iron and steel provided by the Contractor pursuant to this 
Agreement.
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Davis Bacon Act 

The Davis Bacon Act is a federal law that requires employees who work on 
federally funded construction or alteration of public building or works 
projects of $2,000 or more to be paid the prevailing wage as determined 
by the Department of Labor.
The Contractor is responsible for full compliance of the Davis Bacon Act. 
This includes:

Paying employees prevailing wage on a weekly basis 
Submitting weekly certified payrolls and making corrections as needed
Posting wage determinations at the work site
Keeping a copy of all payroll information, including certified payrolls, in their 
records for at least 3 years after the project is completed
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Davis Bacon Act Key Terms and Definitions

Certified Payroll - Payroll information that a contractor is required to submit on a weekly basis, the most 
common example of which is the WH347 form. 
Prevailing wage - The minimum wage that a contractor can pay their employees. This may include both 
the rate of pay and fringe benefits. Fringe benefits are required to be paid to employees unless payments 
are made to appropriate programs for the benefit of said employees. Prevailing wage is determined by 
the Department of Labor and is based on what local workers in similar professions are paid. 
Apprentice - An individual registered with an approved apprenticeship program. Only an apprentice can 
be paid less than prevailing wage. Approved programs are those that are registered with the Department 
of Labor (DOL) or DOL recognized State Apprenticeship Council (SAC), which in Michigan is done through 
the Department of Career Development (MDCD) 
Overtime o Any work on the project done in excess of 40 hours for all work done in a given work week is 
considered overtime. Overtime is to be paid as one and a half time straight pay plus fringe.
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Example of Davis Bacon Prevailing Wage
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Poll Questions
Tiffany Jones, DWSD Public Affairs Director
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Overview of Civil Rights, Inclusion & Opportunity
Amanda Saab and Tenika Griggs, CRIO





CRIO MISSION STATEMENT 
To provide excellent service to all who live, work, play or do 
business in Detroit, advocating for inclusion and increased 

opportunities resulting in a positive impact in our City. 



BUSINESS OPPORTUNITY 
GOAL

It is the goal of DBOP to 
increase & promote growth for 
Detroit’s business community 

through visibility, capacity 
building and network 

expansion while assisting 
Detroit businesses to be the 

driving force in Detroit’s 
economy. 



Executive Order 2014-5 & 2016-1 
Executive Order 2014-5

It is the policy of the City to encourage and increase the 
utilization of Detroit  certified businesses.

30% of the total dollar value of City contracts to be 
awarded to Detroit Based Businesses

Executive Order 2016-1 

51% of the workforce on the publicly-funded 
construction project shall be bona-fide Detroit 
residents.

Projects triggered under the Executive Order must 
report to the department monthly. If the project does 
not meet the requirement of the Executive Order then 
workforce contributions are calculated. Collected 
workforce contributions are utilized by Detroit 
Employment Solutions Corporation (DESC); which 
provides job placement, search, training, career 
advisement and other supportive services to tens of 
thousands of Detroiters every year.



BUSINESS CERTIFICATIONS 

Detroit Based Business (DBB)- A business located in 
Detroit for at least one taxable year. 
Detroit Headquartered Business (DHB) - A Detroit 
Business who meets qualifications of DBB who is 
headquartered in Detroit.
Detroit Small Business (DSB) - A business that 
qualifies as DBB and that meets requirements for 
DSB based on industry type.
Detroit Resident Business (DRB) - A business that 
has at least 4 employees of which at least 51% are 
Detroit residents. 
Detroit Based Micro Business (DBMB) - Must have 
annual gross receipts of $1,000,000.00 or less, no 
more than 15 employees, and located in Detroit.
Detroit Start-UP(DSU) -A business located in the City 
that has been in business less than 2 years

Minority-Owned Business Enterprise (MBE)-
Must have at least 51% minority ownership.
Woman-Owned Business Enterprise( WBE)-
Must have at least 51% woman ownership.
Mentor Venture( MV)- A joint venture of 
separate firms one of which is a Detroit 
certified business that has been created to 
perform a specific contract by written 
agreement and meets the criteria for MV as 
described in the City Ordinance.
Joint Venture (JV) - Two firms that 
collaborate on a project of which one of the 
firms is a Detroit certified business and 
meets the requirements for JV as described 
in the City Ordinance.



BENEFITS & EQUALIZATION CREDITS



1. Affidavit of Applicant (Required)*

2. Most Current Federal Tax Return (1st page only- If 

applying for DSB need prior 3 years) (Required)*

3. Copy of Current Lease or Deed (Required)*

4. Business Roster (Detroit Headquartered Businesses 

Only)*

5. If applicable, Minority Based or Women Based 

Enterprise Declaration*



BUSINESS CERTIFICATION 
PROGRAM COSTS

** Businesses who have been in operation in the city of Detroit for less than two (2) taxable years are
able to certify as a Detroit Start-UP (DSU) and pay a discounted fee of $250 if the business gross
receipts are less than $250,000.

* Businesses who apply as MBE only and have a current MBE certificate with the MMSDC will have
the program fee waived.



Access to capital 

Capacity building 

Connection to additional resources

Relationship Building 

Marketing 

ENSURING INCLUSION & EQUITY



THANK YOU

HTTPS://DETROITMI.GOV/DEPARTMENTS/CIVIL-
RIGHTS-INCLUSION-OPPORTUNITY-DEPARTMENT

https://detroitmi.gov/departments/civil-rights-inclusion-opportunity-department
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Workforce Development
Omar Hasan, Industry Engagement Manager, Detroit at Work
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Labor Union
Chris Phillips, John Hartwell and Lee Graham

Operating Engineers Union Local 324
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Contractor Spotlight
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Michael Scappaticci
Project Manager
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Poll Questions
Tiffany Jones, DWSD Public Affairs Director
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Final Questions & Closing
Palencia Mobley, P.E., DWSD Deputy Director & Chief Engineer

Email: dwsd-publicaffairs@detroitmi.gov
Website: detroitmi.gov/dwsd 
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